
RELEVANT LIFE POLICY
MANY COMPANIES OFFER THEIR EMPLOYEES A ‘DEATH IN SERVICE’ BENEFIT, PAYING THE 
EMPLOYEE’S FAMILY A LUMP SUM IF THEY DIE WHILE THEY’RE EMPLOYED

However, this kind of benefit doesn’t suit every company.

 • It’s not normally available to companies with fewer than five employees

 •  It’s arranged on a group basis which makes it harder to tailor benefits to suit your  
  most valuable people

 •  It may not suit everybody either, high earners with large pension pots can find it takes  
  them over their Lifetime Allowance

BENEFITS THAT SUIT 
YOU AND YOUR 
EMPLOYEES

QUALIFYING 
CRITERIA

There is however a tax-efficient and cost-effective alternative for both you and your 
employees. Save nearly 50% tax (compared to arranging your own personal life policy)* and 
give your people access to discounts and rewards when you take out a Relevant Life Policy 
with VitalityLife.

HOW VITALITYLIFE’S  
RELEVANT LIFE 
POLICY CAN HELP 
YOU AND YOUR 
EMPLOYEES 

BENEFITS FOR YOU

 • Tax efficient – make nearly 50% tax savings – a tax deductible business expense and  
  no National Insurance contributions.

 • A great employee benefit for small businesses – life cover and healthy discounts   
  and rewards      

 • More affordable cover – an upfront discount on the protection premium  
  of between 5 – 25% for fixed term cover with Vitality Optimiser

 •  You could receive cashback  with Vitality Optimiser and Vitality Plus depending 
on how much your employees do to get and stay healthy and if they attend an 
annual health check or screen

 •  Fitter, healthier, more engaged employees that take less time off and are  
more productive

 • Available to companies of all sizes on an individual basis

 • Help attract and retain the best people

 • Can be used as a ‘top-up’ to death in service benefit

A Relevant Life Policy from VitalityLife allows you to offer your 
employees a wide-ranging benefits package which not only 
rewards them but helps them to live life well.

Healthy employees are likely to:

 • be more engaged

 • take less time off sick

 • be more productive

AN SME 
EMPLOYEE 
BENEFITS 
PACKAGE

Having a VitalityLife Relevant Life Policy can also help with recruitment and retention.

*Vitality 2017



BENEFITS FOR YOUR EMPLOYEES

• Cash lump sum payment for terminal illness as well as death

• Reward your employees with healthy discounts and rewards

• Tax efficient – no National Insurance contributions or Income Tax on premiums

• On payout, it is unlikely that Income Tax or Inheritance Tax will apply to the cash lump sum

• It doesn’t count as a retirement benefit so won’t affect their Lifetime Pension Allowance

• Online application and editable PDF trusts.

• Indexation option available so cover increases in line with inflation.

• High cover limits – no upper limit, provided the cover is justifiable – typically 25   
times remuneration (dependent on age).

• Three continuation options, all without further underwriting.

 – Replace with a personal protection policy (if not yet reached 65th birthday).

 – Taken over by a new employer at any time during the policy term.

 – Personally take over the policy on the same terms and conditions at any time   
during the policy term.

VITALITY RELEVANT 
LIFE POLICY

For illustrative purposes only. Not based on customer testimonial. 

CASE STUDY:
MIKE

Enterprise IT Ltd value Mike’s expertise 
and are keen to keep him on as an 
employee. After speaking to their 
financial adviser, they decide to take 
out a VitalityLife Relevant Life Policy for 
Mike, as the company does not have a 
corporate scheme. 

Should Mike die during the term of the 
plan, the proceeds of this policy will be 
paid through the Relevant Life Policy 
Trust to Mike’s dependants.

Enterprise IT Ltd takes out a VitalityLife 
Relevant Life Policy for £800,000, for a 
non-smoker, over a term of 20 years, 
with guaranteed premiums. This has a 
monthly premium of £32.24.

However, because premiums payable  
to a Relevant Life Policy are treated as  
an allowable expense for employers, 
this means the premiums paid by 
Enterprise IT Ltd are tax deductible.

The annual saving of 19% Corporation 
tax relief is £73.51. Therefore the annual 
premium is just £313.37.

Compare this to...

If Mike were to take out his own policy, 
for example Life Cover, which Enterprise 
IT Ltd funded, it would be treated as a 
benefit in kind.

As a benefit in kind, the net cost to 
Enterprise IT Ltd would include the 
premium charge as well as Income Tax 
and National Insurance Contributions.

Therefore, a non Relevant Life Policy,  
such as Life Cover, for £800,000 would 
cost Enterprise IT Ltd nearly 50% more 
than the Relevant Life Policy option.

Mike Johnson (age 35) is employed as a specialist systems designer by Enterprise IT Ltd.



COMPANY DIRECTORS

Directors of limited companies can enjoy valuable tax benefits if the premiums for  
life insurance are paid by one company instead of from personal income after tax. 

SPECIFIC EMPLOYEES

A Relevant Life Policy can provide individually calculated cover levels so are suitable  
where companies only want to reward certain employees or provide variable cover. 

HIGH EARNERS 

The benefits of Relevant Life Polices do not count towards the current Lifetime Allowance 
of £1 million, above which tax is currently charged at 55% tax (on death).

WHO ELSE CAN 
BENEFIT FROM 
A RELEVANT  
LIFE POLICY?

REWARD YOUR 
EMPLOYEES FOR 
BEING HEALTHY

WE GIVE YOU DISCOUNTS ON THINGS THAT CAN HELP YOU GET HEALTHIER. 

People tell us that one of the reasons they struggle to be healthy is the cost. 

So we make it more affordable. We give you discounts on things that help you get healthy, 
like health screenings and stop smoking sessions. We’ll even give you discounts on trips to 
Champneys health spas, to help you rest and relax.

If you choose Vitality Optimiser or Vitality Plus, your employees can get even more from 
the plan.

HOW DOES 
VITALITY WORK?

WHEN YOUR EMPLOYEES  
DO HEALTHY THINGS,  
WE’LL GIVE THEM POINTS
These count towards their Vitality 
Status. The more points they earn, 
the higher their Status becomes. 

Everyone starts at Bronze, then 
they can work their way to up to 
Silver, Gold and finally Platinum. 

The more steps they take to 
improve their Vitality Status,  
the bigger the rewards. 
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FIND OUT MORE
To find out more about our Relevant Life Policy, please speak to your 
Financial Adviser or visit vitality.co.uk/life-insurance

 • Employee must be between 17 and 70, and a UK resident (discounts, 
  rewards and access to the Vitality Member Zone only available to  
  those aged 18 and over).

 • Minimum term of one year. Cover must end before 75th birthday.

 • Minimum monthly protection premiums apply.

 •  For Vitality Optimiser, there is a minimum five year term. Some discounts 
and rewards are only available to those aged 18 and over. 

You can find full terms and conditions in the VitalityLife Relevant Life Policy   
plan provisions.

SOME THINGS YOU NEED  
TO KNOW


